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1.
POLICY STATEMENT

Company Name Here  (herein referred to as the “company”) is committed as a matter of policy to having a workforce and workplace that is free from unauthorized, prohibited, illegal or controlled substances, including alcohol, drugs, and other illegal or restricted chemicals.  Involvement with substances of abuse (i.e. alcohol, drugs or chemicals) does compromise employee safety, public safety, environmental safety and the security of Company operations.  The Company is also under a legal obligation to prohibit employees who illegally use drugs and alcohol from working.  This legal duty arises from the U.S. Department of Transportation Regulations, specifically Parts 40, 382 and 391.

While the Company has no intention of intruding into private lives, employees are expected to be in a condition to perform their duties throughout their workday.  Employee involvement with alcohol and drugs, off-the-job as well as on-the-job, will have an impact on the workplace and our ability to accomplish our goal of a safe work environment, free from the affects of alcohol and drug abuse.  In addition to achieving a drug and alcohol-free workplace, it is our commitment to preserve the privacy and personal dignity of each drive and applicant.

Within the HEALTHSERV Administration Group (hereafter referred to as “HEALTHSERV”), the following is provided: medical confidentiality, professional collection, complete computer generated random selection, Medical Review Officer (MRO) and SAMHSA certified laboratories.  The Company and HEALTHSERV encourages employees who have a substance abuse problem to seek assistance in treating their addictions through rehabilitation.

1.1  
PROHIBITED USE OF CONTROLLED SUBSTANCES

Drivers shall not engage in activities that would contradict the goals of this Policy.  All employees are expected to be fit for duty and in a condition to carry out safety sensitive assignments and responsibilities.  The consumption, manufacture, possession, distribution, promotion, purchase, sale, transportation, concealment, transfer or storage of controlled substances and/or substance-related paraphernalia while performing Company work is strictly prohibited.  No driver shall use drugs such as opiates, opium derivatives, hallucinogenic substances, depressants, and stimulants, (schedule 1 through Schedule V, drugs of the “Schedule of Controlled Substances of the U.S. Drug Enforcement Agency”) except under the instructions of a physician.  Any violations of the Policy will result in disqualifications to drive and may result in immediate suspension.


PROHIBITED USE OF ALCOHOL

No driver shall report for duty or remain on duty requiring the performance of safety-sensitive functions while having an alcohol concentration of 0.02 or greater.  Concentrations of 0.02 to 0.039 will result in suspension until the start of the driver’s next regular scheduled duty period, but not less than 24 hours following administration of the test.  No other disciplinary action will be taken based solely on test results showing an alcohol concentration of less than 0.04.  No driver shall be on duty or operate a commercial vehicle while the driver possesses alcohol, unless the alcohol is manifested and transported as part of a shipment.  No driver shall perform safety-sensitive functions within 4 hours after using alcohol.  No driver required to take a post-accident alcohol test under U.S. DOT, Part 382.303,(b)(1)(2) shall use alcohol for 8 hours following the accident, or until he/she undergoes a post-accident alcohol test, whichever occurs first.  Any violation of the Policy will result in disqualification to drive and may result in discharge.

1.2  
SAFETY-SENSITIVE FUNCTIONS

Employees having responsibilities effecting the safety of their co-workers, the public, the environment or having a high degree of trust and confidence or working in isolation with limited supervision are considered to be safety sensitive.

Safety-sensitive functions for drivers are defined as on-duty time under U.S. DOT, Part 395.2, which means from the time a driver begins tow work or is required to be in readiness to work until he/she is relieved from work and all responsibility for performing work.  On-duty time shall include, all time:

· at a carrier’s or shipper’s plant, terminal, facility, or other property, or on any public property, 
waiting to be dispatched, unless the driver has been relieved from duty by the Company:

· inspecting equipment, servicing, or conditioning any commercial motor vehicle;

· driving time for the driver other than time spent in a sleeping berth;

· supervising, attending or assisting in the loading or unloading, remaining in readiness to operate the vehicle, or in giving or receiving receipts for shipments;

· spent performing the driver requirements of post-accident reporting and testing;
· repairing, obtaining assistance, or remaining in attendance upon a disabled vehicle.
1.3
WHO DOES THIS POLICY APPLY TO

1.3.1
New Applicants:  As a term and condition of employment all safety sensitive positions for new hires or persons seeking to work, or being re-instated after payroll separation (more than 30 days) will be immediately subject to all terms and conditions of this Policy;

1.3.2 
Existing Employees:  All safety sensitive persons who are Company employees on the effective date of this Policy will be subject to all terms and conditions of this Policy.  All dispatch personnel, safety officer(s) and commercial truck driver personnel including brokers and contract drivers of the Company will be effected by this Policy and shall hereinafter be referred to as “drivers” or “employees”.

2.  
SUBSTANCE TESTING 
2.1
PRE-PLACEMENT TESTING (U.S. DOT Regulations, Parts 382.301 and 391.103).

