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I.
INTRODUCTION 

1.1 General Policy

As a responsible employer, COMPANY NAME HERE (hereafter called The Company) has a compelling interest in establishing programs to promote and enhance health and safety in the workplace.   The Company has implemented a Substance Abuse Prevention Policy which is directed at protecting the health and safety of their workers, co-workers, sub-contractors and the general public.  The Substance Abuse Prevention Policy combines drug and alcohol testing with education, supervisor training and access to assistance.

It is a condition of employment that all workers must comply with the Substance Abuse Prevention Policy and Procedures.

1.2
DEFINITIONS

1.2.1
Alcohol
The intoxicating agent in alcoholic beverages, ethyl alcohol or other low molecular weight alcohols including methyl or isopropyl alcohol.

1.2.2
Drug
Any substance other than food which is taken to change the way the body or mind functions.  Drug testing refers to testing for marijuana, cocaine, opiates, phencyclidine and amphetamines.  Cutoff levels for these substances are per the Substance Abuse and Mental Health Services Administration of the Department of Health and Human Services, which is the agency for forensic urine drug testing laboratories in Canada and the United States.

	Drug or Metabolite
	Screening Level    ng/ml
	Confirmation Level  ng/ml

	Marijuana (THC)
	             50 
	                  15 

	Cocaine 
	            300 
	                150 

	Phencyclidine (PCP)
	             25 
	                 25 

	Amphetamines
	           1000 
	                500 

	Opiates
	           2000
	               2000 


The laboratory will use the cutoff concentrations displayed in the above table for initial and confirmation drug tests.  All cutoff concentrations are expressed in nanograms per milliliter (ng/ml).

1.2.3
Significant Incident 

Incidents involving a fatality, disabling injury, significant property damage or an event or near miss that could have had potential serious consequences.

1.2.4
Substance Abuse Professional (SAP)
A licensed Physician (Medical Doctor), or a licensed or certified psychologist, social worker, employee assistance professional or an addictions counselor.  All must have knowledge of and clinical experience in the diagnosis and treatment of alcohol, drugs and related disorders.

1.2.5
Medical Review Officers (MRO)
A  licensed physician (Medical Doctor) or Occupational Health Nurse responsible for receiving laboratory results generated by an employer’s drug testing program.  The MRO must possess knowledge of substance abuse disorders and have appropriate medical training to interpret and evaluate an individual’s confirmed positive test result together with their medical history and any other relevant bio medical information.

1.2.6
Safety Sensitive Position

A position or function where an individual has a role in an operation where safety is a Bona Fide Occupational requirement of the job, in that safety is necessary to assure the efficient and economical performance at the job without endangering the worker, their fellow workers or the general public.  Includes workers where there is no direct or limited supervision available to provide frequent operational checks.  Every position in this company is considered safety-sensitive.

1.2.7
SUPERVISOR Training 

Supervisor training shall include the physical, behavioral, speech and performance indicators of probable alcohol or drug misuse.

1.2.8
Collector 

Personnel contracted by the Third Party Administrator who have received training in collecting samples in accordance with established professional standards.

1.2.9
Chain of Custody
The process of documenting the handling of a specimen from the time a donor gives the specimen to the collector, during the testing at the laboratory, and until the results are reported by the laboratory.

1.2.10
Accredited Laboratory
The Accredited Laboratory meets guidelines and standards of the Substance Abuse and Mental Health Services Administration, which is the certifying agency for forensic urine drug testing laboratories in Canada and the United States. 

1.2.11
Evidential Breath Testing Device (EBT)

A device capable of measuring the alcohol content of deep lung breath samples with sufficient accuracy for evidential purposes.  

1.2.12
Breath Alcohol Technician (BAT)
An individual trained and certified to conduct breath alcohol testing utilizing an EBT. 

1.2.13
Alcohol Concentration
The milligrams of alcohol present in 100 milliliters of blood or the equivalent concentration for breath, urine or saliva expressed in mg %.

1.2.14 THIRD PARTY ADMINISTRATOR

A consulting group that provides drug and alcohol testing and program administration services for companies ensuring that quality control standards for collections, MRO, laboratory and training are met.
II.
TESTING OPTION (DRUG AND ALCOHOL)

2.1
Post-Incident TESTING
Drug and alcohol testing of a worker in a safety sensitive position must be done following an incident that involves a fatality, disabling injury or significant incident.  Drug testing must occur within 32 hours of the incident or as soon after as it is practicable.  Alcohol testing must occur within 8 hours of the incident or as soon as it is practicable.

2.2
Reasonable Cause Testing

A worker in a safety sensitive position will be tested for alcohol and/or drug use when a company supervisor or other official, who has received training to identify drug and alcohol use by a worker, makes observations which form a reasonable basis for suspecting that the worker is in breach of this policy.  Such observation must be documented and clearly stating specific observations concerning the appearance, speech or body odors of the worker.  The observations may include indications of chronic use and/or withdrawal effects of drug and alcohol use.

Observations which may lead to reasonable cause testing include but are not limited to:

( a ) odor of alcohol on breath

( b ) slurred speech

( c ) glassy eyes and/or dilated pupils

( d ) unsteadiness in walking, standing, etc.

( e ) flushed face

( f ) disorientation and/or drowsiness

( g ) accident or injuries

( h ) repeated errors in job performance

( i ) excessive absenteeism or lateness

( j ) credible complaints of drug and or alcohol use at work

2.3 Pre-Access TESTING

Pre-Access drug and alcohol testing of workers in safety sensitive positions is required to gain and/or maintain access to company client sites where safety is a Bona Fide Occupational requirement.  Requirements for Pre-Access testing will be determined on a per site basis.

